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FOREWORD
This publication was developed by the Occupational Education Project of the American Associa-

tion of Junior Colleges, with the assistance of the W. K. Kellogg Foundation. The project represents

the Association's efforts to provide guidance for community. and junior colleges planning or

engaged in the development of occupational education curriculums. Guidelines for Law

Enforcement Education Programs is the 'first publication planned for the field of pUblic service.

The decision to coauthor this document was made largely because of the national consulta-

tive roles played.by the two organizations represented.
Thomp'son S. Crockett was serving as the chairman of the Department ofPolice Administration

at St. Petersburg (Florida) Junior College at the time he. was invited to be coauthor. He is

presently a consultant in the Professional Standards Division of the International. Association of

Chiefs of PoliCe, Washington, D. C.
James D. StinchComb was appointed in 1967 to AAJC's'occupational educational staff with

special responsibility for public service education. Prior to that,. he served for three years with

the International Association of Chiefs of Police as the police education consultant under a

Ford Foundation grant.
This publication was written with the continuing assistance of a national advisorY council

representing law enforcement and education. In addition to the authors, members 'of that council

were:
WILLIAM M. BARNES; Chief of Po tide
City of West Palm Beach, Florida 33402

Developed and taught in the law enforcement
program at Palm Beach Junior College, Lake

Worth, Florida..
MICHAEL M. BENNETT, ,President
St. Petersburg(Florida) Junior College 33710

Represented community' colleges on the Na-
tional Advisory Council for Police Education

under the Ford Foundation grant to the
International Association of Chiefs of Police.

VERN L. FOLLEY, Chairman
Division of Police and Public Administration
Harrisburg (Penns'ylvania) Area
Community College 17110

Serves as law enforcement consultant to the
Pennsylvania State Department of Education.

C. ROBERT GUTHRIE, Chairman
Department of Criminology
California State College at Long Beach 90804

Member of California Council on Criminal
Justice; evaluation consultant on special grant
projects to the Office of law Enforcement
Assistance (U: S. Department of Justice).

ALEX PANTALEONI, Coordinator
Police Science Department
Rio Hondo Junior College
Whittier, California 90601

Member of the California State Department of
Education Advisory Committee on Police Train-
ing and of the Training Committee of the
California Peace Officers Association; past
president of the- Police EdUcators AssoCiation
of. California.

This publication was made possible through financ

E. WILSON RURDY, Director
Public Safety Department
Metropolitan Dade County Sheriff's- Department
Miami, Florida 33125

Taught in the law enforcement prograM at St.
:Petersburg Junior College while serving as chief
of that city; also played the major role in the
encouragement of eduCational programs for
police while serving, as state police commis-.

sioner in Pennsylvania.

DONALD H. RIDDLE, Atting President
John Jay College of Criminal Justice
City 'University of NeW York
New YOrk, New York 10003

Previously served as academic dean at. John

Jay, home of the nation's largest law erforce-

ment education. prograiti, associate through

gradtiate degrees.

JAMES RUTHERFORD, Chief of police
City of Flint; Michigan 48502

Developed' and.taught in thelaW enforcement
program at the Oink CommunityJunior College.

ROBERT. SHEEHAN, Dean
C011ege of JuStice

Northeastern University
Boston, Massachusetts 02115

Current Aresident of the International Associa-

tion. of Police ProfessorS and member of the..,
Grant Review Panel' for the Office of Law
Enforcenient. Assistance (U. S.; Department of

JustiCe), .
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1. Education and the Law Enforcement Service

Although the national interest and momentum for

law enforcement education has certainly. increased

recently, it is not entirely accurate to describe police

education per se, as a totally current phenomenon.

The 'baccalaureate' degree programs at institutions

suchas San Jose State, Michigan State, and Berkeley

all 'originated in the 1930's. The evolution of police
professionalization dUring the 'post7World War II

era, when viewed in perspective, can be attributed

in part to the California junlor colleges. By making

police education and training available throughout
California, the junior colleges set a pattern which

Was eventually adopted nationwide. While the
history of this process is most significant and'
pertinent in placing police education in perspective
nationally, space does not permit its entry in this
publication. For a detailed historical treatment of
police education in the community 'college, see the

master's degree thesis entitled The Role of the Junior

College in Police Education in California* which
describes the ,beginnings of police. degree studies
and the maturing phases . through which these
prograths passed.

Noteworthy, of course, during the 1920's was

the prophetic leadership of Chief August Vollmer at

Berkeley, who advertised in the liniversity, of
California's student newspaper for young men to

serve on the police department while. obtaining their

college education. Vollmer's. criteria for selection

were simple and direct: "high intelligence, sound

nerves,, good physique, sterling character, fast reac-

tion time, good memory, and the ability to:make
accurate observations and .correct,decisions." f

A more recent statement was issued in 1965 by

the International Association of Chiefs of Police
Advisory Council on Police Education and Training.

This group of national authorities assembled under. a

Ford FoUndation grant stated that:

Generally, it is conceded that today's law enforce-

ment officer has a need for higher education. It is also

generally agreed that within the next few years law

enforcement officers will find, higher education

imperative.

*Farris, Edward. The Role of the lunior College, in Police Education

in California. Berkeley: University of California, 1964.

(Leonard, V. A. The, Police of the Twentieth Century. Brooklyn:
The Foundation Press, Inc., 1964.'200 pp.

The above observation. is the result of consideration

of the changes that society has and is experiencing in
such areas as the population explosion, the growing
pressure for education .beyond high school, the chang-
ing nature of metropolitan areas, and the effects of
tensions and pressures ranging from automation to race.

The law enforcement officer is required to meet all kinds

of people and innumerable kinds of situations; he must

therefore:

1. Be equipped to make good value judgments
2. Be able to maintain his perspective

.3. Be able to ,understand underlying causes of hu-

man behavior
4. Be able to communicate clearly and precisely

.5. Possess leadership qualities
6. Be knowledgeable of skills.
In view of changing conditions which require

flexibility, basic theory, and broad understandings, it is

concluded that a wide spectrum of higher education
must be available.

A published cominittee report from the Interna-

tional Association of Poke Professors that same year

reads as follows:

The transformation of the United States from a rural

to an urban society, the tremendous social problems
resulting from herding people together in. vast conglom-

erations around urban centers, the rapid acceleration Of

the drive for equality, the breakdOwn of many Of our

. institutions which have heretofore maintained social

stability, pose problems for police which are greater in
both magnitude and complexity than those which they
have faced before: We believe they demand changes in

Some of our approaches to police work. They require an

increasing knowledge of the social sciences, especially
psychology and sociology, and they reoilire the Capacity

to adapt an array' of technological devices to police
work: Furthermore, it seems that at least the larger police
departments of this .country will not be able to escape

the trend toward increasing specialization which is
characteristic of virtually all other occupations in Ameri-

can society. This means that law enforcement education
programs'rnust be planned so that they include a hard

core of work in the laW enforcement. field for all law
enforcement officers, plus the opportunity to' develop
special skills within this broad field.

Edueation and the development of knowledge and
scholarship require certain habits of thought and the
development of the capacity for critical analysis. Edu-
cation also requires freedom of thought and discussion,
critical analysis, and the willingness:to. entertain, for
purposes of discussion, any idea -no matter how. un-
orthodox orcohtrary to existing practice. Only by doing

so can the full creativity of the human mind be released

and developed.



That committee's report went on to point out

that,
'Policemen, as well as engineers, scholars, and adminis-
trators, need."intellectual vision." One can undoubtedly
justify in police terms that pert of education which is
loosely called liberal arts. One can justify requiring art,
music, literature, on the grounds that a policeman, in
his work, sees so much of the seamy side of humanity
that he should have some acquaintance .with the sublime
and noble products of the human spirit in order to keep
his sanity, balance, and judgment. But. these are not the
real justifications; rather, we justify the requirements of
liberal arts in law enforcement education on the grounds

that they contribute .ways for which no substitute has

been found, to the development of men as thinking,
critical, creative beings, with an awareness of their
relations to the whole of mankind. We do this in the
faith that this type of man is .a better manwhatever
occupation he pursues:

Statements in .support of law enforcement edu-

cation are also found in the report-lay the President's

Commission on Law Enforcement and Administra-

tion of Justice, published in 1967. This document,
available, through the. U. S. Government Printing
Office, reports that the median educational level for
all policemen in the United States is 12.4 years,
which indicates that many policemen already have,

. done some college Work..The commission believes

' this trend should be sharply accelerated. It' should.
also be possible, the report points out, for every
department to insist immediately that all recruits
possess both the high school diploma and the demon-
strated ability to do college work. The American
Association of junior Colleges is firmly convinced
that the following points, clearly stated in the Presi-
dent's Commission report, are directly related to the
role of, the community. college -in meeting public

service needs: . ,

1 It should be the long-range .goal of all depart-
ments to raise their educatidnal standard.

2. Recruitment on college campuses and inner-city
neighborhoods would not be successful unless
police departments recruit much more actively
than they, now ordinarily do.

3. In order .to attract college graduates, to police
service, starting and maximum salaries must be
competitive with other profeisiOns and octupa-
Lions that seek the same graduates.

4. Most of those departments that have already insti-
tuted' high standards have had-no unusual trouble
remaining at authorized strength because of the
attractiveness of working in such departments.

r

These, selected statements indicate the growing
potential within the law enforcement community for
a greater involvement with higher education.. Be-
cause of its flexibility, vitality, and proximity,, the
community college is clearly in a position to assist.
Because of its low cost, concern for community
needs, and responsiveness to student differences, the
community college can well serve as the academic
vehicle for a meaningful nationwide dialogue be-
tween the law enforcement community and study
beyond the high school.

In the years since 1960, this movement has gained

momentum. From California, through ,Florida, into

New York, Michigan, and Pennsylvania, by 1963 the
evidence of growth and expansion was even more

apparent. The CalifOrnia'State Department.of Edu'ca-

tion reported in 1964 that enrollments in that state's

junior college police Science programs were second

only to' those of, electronic technician programE.*

Underlying all of this unquestionably has been

the ever-increasing search for a more attractive

police image. Although this term means different.
'things to different people it is difficult to foster pay, .

prestige, status in the community, and recognition

.." as a professional within a system that Makes few
educational demands upon itself. The list of causa-
tive factors also must necessarily include the in-
creased recognition that greater knowledge is 're-
quired in today's police operations; the. wide array
of social problems with whIch police officers are
now confronted; . the demands. from Community
leaders for improved police-citizen contacts, mount-
ing social d,sorders culminating in higher crime
rates and, not surprisingly, the recent develop-
mental experiences which other career fields .have
undergiane.

Having briefly alluded to the rationale -under-.

. lying law enforcement associate degree programs, a
next logical step is to determine with some accuracy

*ProfeSsional Standards Division (IACP). "Educational Standards,-.-
California Prbgress Report." Police Chief 32:31; May 1965.



NUMBER. OF POLICE SCIENCE DEGREE PROGRAMS AVAILABLE IN THE

UNITED STATES AND OUTLYING AREASf
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Alabama 1 0 0 1 Nebraska 1 1 0 1

Alaska 1 0 0 1 Nevada. . 1 0 0 1

Arizona 2 '2 1 4 New Hampshire 0 0 0

Arkansas. . .
0 0 0 0 New Jersey 3 1 .0

California 57 8 6 65 New 'Mexico 0

Colorado. 2 0 3. New York 7

Connecticut 2 1 0 2 North. Carolina

Delaware 0. 0 0 0 North Dakota

District ofColumbia 1 1 0 1 . Ohio

Florida 9 1 1 10 Oklahoma , 0

Georgia 4 0 1 5.. :Oregon 4

Hawaii . 1 0 0 1 PennSylvania 5..

Idaho 2 1 0 2 Rhode Island 1

Illinois 2 1 0 3 South Carolina ' 0

Indiana. .. 1. 1 0 2 South Dakota

Iowa 0. 0 1 1 Tennessee

Kansas 0 0 4 Texas . .7

Kentucky 1 Utah . ,. 1

Louisiana 0 1 0 1 Vermont,

Maine 0 0 0 t3. Virginia 3

Maryland 3 0 0 3 Washington ..... .. . ... . .. ...... .4

Massachusetts .
1 1. 0 1 WestVirginia . . 0

Michigan 7 2' Wisconsin 2.

MinnesOta 0 0. Wyoming .1

Mississippi Guam 1

Missouri 4 1 . 0 Virgin Islands- ,

Montana 0 0 . .

}From Police Science Programs, a directory published by, the
International Association of Chiefs of Police, Inc., in August 1967.
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the need for police personnel at the career entry
level. Once again we need only turn to the recent
work of the President's Commission on Law Enforce-
ment and Administration of Justice for a conservative
estimate of the police recruiting situation. In its

publication, -Task Force Report: The Police, the
Commission states:

The Nation's police departments are encountering
serious difficulty in maintaining their forces at author-
ized strength. A survey conducted by the National
League of Cities in 1966 disclosed that Over 65 per cent
of the departments surveyed were understaffed.

Since the authorized strength of police departments
has increased at the rate of approximately 3 per cent
each year, and since an average of 5.4 per cent of exist-
ing personnel leave their departments each year (due
to resignation, dismissal, retirement, or. death) 50,000
new police officers will be needed in 1967 alone.

Commission recommendations for the addition of
community service officers and staff specialists will re-
quire even greater numbers of police personnel.*

According to the National League of Cities survey,
not only were the departments surveyed 5,840 offi-
cers under authorized strength, b'ut they were 11,864
men under preferred strength. With the current focus
of attention upon the nation's crime problems, the
gap between authorized and preferred strength will
narrowconsiderably in the years ahead.

Beyond the needs of the municipal police service,
the personnel requirements of county and state law
enforcement agencies must be considered., The state
police alone, who numbei some 40,000 officers,
have increased in strength at an average annual rate
of 8.2 per cent in the period from 1955 to 1965.
Although these figures do not include a multitude of
career opportunities in othet law enforcement and
related criminal justice fields,,they leave no question
as to the significant number of career entry oppor-
tunities that await the qualified applicant in police
service.

Having outlined the need for law enforcement
educatiOn, both in terms, of quality and quantity, it
is appropriate to explore specific ways in which the
community college can respond to requests fo'r as-
sistance both from the police service and the com-
munity .at large.

*The President's Commission on Law Enforcement and Administra-
flan of Justice: Task Force. Report: The Police. Washington, D. C.:
U.S. Government Printing Office, 1967.
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2. Police Education and Training in

lie Community College

Unlike some occupational programs offered at the
community college, the associate degree program in
law enforcement has kicused upon the need for, a
broad background of educational experience. It is
designed. to provide personnel with the knowledge
and understanding necessary to operate. effectively in
the highly complex field of social control. Writing for.

the President's Commission on Law Enforcenient and
Administration of Justice,peorge W. ,O'Connor of
the international' Association of Chiefs of. Police

suggests;
it is nonsense tostate or to assume that the enforce-

m'ent of the law is so simple that it can be done best by
those unencumbered by a study of the liberal arts. The
man who goes into our streets in hoPes of regulating,
directing, or controlling human behavito must.be armed
with more than a gun and the ability to perform mechan-
ical movements in response to a situation. Such men as
these engage in the difficult, complex and, important .

business of human, behavior. Their intellectual arm-
nient So long, restricted .to the minimum must be no
less than their physical prowess and protection.

Priinary emphasis in law - enforcementenforcement degree
programs has been upon the nature and impleMenta-

-.tion of the law enforcement function rather< than

upon the :traditional entry skills., These have his;
tprically been provided after employment by the
employing agency. The lack of emphasis on, entry
skills, the liberal artS content, and. the focus, of pro-.
feSsional Courses on theory and control of police
operations is sometimes mistakenly interpreted as an
indication that associate degree Programs are con-
cerned; with preparing chiefs of police rather .than
patrolmen. This, of courSe, is not the case: To,operate
effectively in today's. society the patrolMan must
understand the nature of the police function.and the
prinCiples of human behavior no less than.he under=
'stands the use of his .side arm or.the law of .arrest.
The associate degree prograM then is designed to
prepare the, individual for a career in Modern law
enforcement by providing him with the background'
and understanding 'necessary to-function at the entry
level and to advance to the limitS of his ability. With
a sound educational background and the basic and
spzcialized training provided by his agency, the
police officer is prepared for a career of service:6
his profession and his community.

A secondary advantage 'of a broadlY based as-,

sociate degree program is the potent;ai for entry into'
a variety of career patterns: While most community
college programs address themselves primarily to
the needs of local police, gencies, a large number of
related law enforcement .and criminal justice career.

fields are open, to the graduate of the type of police
program discussed above. The following list suggesti
a,few such career fields.

Federal: Central. Intelligence Agency; 'IL S.
Secret Service;. Internal Revenue service; Bureau
of Narcotics; Bureau of Drug Abuse 'Contro&

,Border Patrol; immigration and. Naturalization
Service; 'Military Police; Office of Naval: Intelli
gence; Office.of Special Investigations (U. S. Air
Force); National *Park Service Police; Federal

Bureau of Investigation; and others ,fOr. a total of
over fifty federal agencies concerned with some
aspect of law enforcement; ,

State:* state Police; highway patrol; crime
control commission; liquor control ;commission;
fish and wildlife agencies;* narcotics 'bureau.;
crime laboratories; bureaus of criminal ,inVesti-
gation and identifickioni and Others for. a total
of over .200 state. agencies in the United States



Correctional: probation officer; parole offi-
cer; prison security officer; juvenile court officer.

Private : plant protection and industrial se-
curity; insurance investigator; retail store se-

. curity; private police; railroad, bus, airline
security; private investigation.

While some of the above career fields require

education beyond, the associate degree level, with

the exception of several federal agencies, most are

open to community college graduates who present a

broad knoWledge of the process of administration of
criminal justice and a basic understanding of human

behavior,
Attention to the associate degree program should

not, hoWever, obscure nor limit other important
roles of the comprehensive community college. To

be of maximum service to the community, the law
enforcement profession, and the student, the college

Will wish to consider programs designed to meet the

training and eduCation needi of personnel at several
levels of police service and at various points in the

career pattern. Preservice 4udents and younger law
enforcement officers will generally be most inter-

ested in the associate degree program, Which will

meet their long-range career plans. Older officers
may be more concerned with a certificate program

that will enable them to achieve more limited ob-
jectites and,. at all levels of law enforcment, per-

FL

viorromat-ir

sonnet will benefit from specialized training programs

offered by the community college. The nature of

local police service and the needs of indiitidual stu-

dents will determine the objectives and types of
programs appropriate to a particular college.

Depending upon local needs and existing re-
sources, there are many ways in which the Modern
Community college can assist in the development of

a truly professional police service in the United

States. Some of the more obvious areas of service

include:

1. The deVelOpment of sound associate degree

programs designed to meet the long-range career

'needs of the police profession
2. Identification of more limited one-year certifi-.

cafe prograths for in-service police personnel with

slicker range educational goals.
3. Provision. of opportunities for in-Seryice offi-

cers to take one or more professional courses to meet

specific job objectives such as promotion .or work-

. related background knowledge
4. Offering of in-service training courses to

provide- job ski l is . and nform ation
5.. toordination of regional basic or recruits

. .

training programs for the development of competen.:

cies in personnel which will enable them to, function

at the entry level in law enforcement 'agencies.
r,
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-
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3. The Value of an Advisory Council

Any developing community college lawenforcement
program should seriously consider establishing an
advisory council, When there is no full-time director,

the need is perhaps greatest, and after a director has
been named, he should find an advisory group very
helpftil. This should not suggest to the college ad-

ministration' that an'outside,group will be determin-

ing curriculum and 'other program details that are
the responsibility of the academician. -However, the
advisory .group may be asked to suggest subject

areas that need to be included within the broad range

of concentrated study.
All of the recognized professions have boards of

competent practitioners who counsel and guide the
academic preparation for entry into practice, and law
'enforcement -should not be an exception. At its in-
ception, the council must necessarily be broad in
makeup because of the many phases through which

.

a new law enforcement program must pass As pro-

grams progress, the value of the council does not
diminish,- but its role changes and its sphere of in-

.

fluenCe ,actually widens. This occurs because the
police executives who serve as council members are .
also hiring program graduates and are in a strategic..

7

8. Provides means for the college to inform. the
community of occupational programs

9. Assesses .program ..needs in terms of the entire-
. cOmmunity.* . . .

Depending upon the particular needs of the de-
veloping program, the advisory committee might
meet as often as ;monthly or as seldom as twice a
'year. However, most college police program
tors soon learn that individual members may be con-
stilted infcirrnallyshOuld a probleth arise.

Experience . indicates that advisory groups may
initially have some areas of study in mind which
cannot be justified as credit. CoUrse. offerings. This o.

gives the -college the opportunity to move into the
',noncredit short course and 'workshop field at the:

urging' of the police representation. There are few
limitations on short course offerings when an ad7

visory group is given the opportunity to.rnake Sug7

gestions to the college: The only real limitations are

in terms of-space and the cost of classroom supplies
and instruction. By. diverting some of their. depart-
mental training funds to assisting officers in. attends.

ance at college. short .courses,.. and,. by providing
qualified instructors, local police agencies 'can

!

.

,

position for making suggestions to better prepare
students for police employment -Therefore, in the'-

Support and encourage campus-based police training

activities. .

early Stages, of.the prograin the council mirst not be.

created simply . as ..a formality,. but should be en-.

cot.iraged, to ask, penetrating questions and to ex- .

press, support the program' content, *policies, and
.

direction.
The,pUrpoSe of the broadly based police advisory

committee is to advise juniorsCollegeadminiStrators
regarding the law enforcement instructional program.
It ShareS, with other ocCupational, advisory commit-

teestees some specific functions in that it

. i. Serves as a comniUnication channel between
college and community occupational groups
Lists the specific skills' and suggests related, and
'technical information for the coursei

3. Recommends competent personnel fronibusiness
and industry as potential instructors

4. Helps evaluate the prograM of instruction .
5. $uggests ways for improving the public relations

program at the junior, college
6 Assists in recruiting, providing internships, and ,

in placing qualified graduates in appropriate jobs Arnerkan Association of Junior Colleges . The Role of the Advisory

7, - Keeps the college informed on changes in 'labor' Committee in Occtipational' Education in the Junior ,Coffege .

market, specific needs, surpluses; etc. - , Washington, .D. the Association, 1967: .

. . .
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. . , .
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The advisory council should have solid law en-
forcerhent representation and several top police
adrhinisfratori should be included: if travel is not
prohibitive, there is no 'reason not to include 'a re-
spected administrator,. who May be fifty or : 'sixty
miles awaY, It i best, of course, if municipal, COUntY,
and state enforcement jurisdictions can all be in-
cluded: The .erriphasis-:ShOUldi however,. be on the
local leVel,..sincethecomMunity college isdeSigned
primarily' to serve such group's. In additiOn,- the Col-

...lege. should be represented on the 'cOtincil'lay;the
director. or :person ;with: iinmediate-responSibilitYl
for program development and course offerings, as
well as: idean Or:division chairman Can offer

.

adrinihiStratiite: support. in coordinating the needs of
the:policefield and the caPaliilities'of: the institution::
the remainder of the council can .be Made UP of a
prominentjUdge, a defense'attoi*eir who ha demon-.
strated,cOncern for police education, a representative
from. the counseling services of the high Schools, Or

neW*,mernberto orient him to the.dutiei of the council .

And to familiarize him with past accomplishments .

..and plansfor the future. . -

, .-
Beyond the question .of course offerings

.
,

and short courses to be presented, one 'nay ask what
other,. services the adViSory council performs. lt. is

through the advisory.counCil that total,ppriceSuppor
can be gained for a new college program: The.pciliee
agencies, served .1iyithe programs. ad,OPt.i. climate of
'acceptance foreducation,:and, since in the past there.' .

has been little Contact' between police practitioners
,

and academicians, the council's : -role.loorns large. : ,

Members ofthe coOncil must.make public conimentS -s.
.

.,supporting .,police education, and ...they Mtist en-

.

, .

.

.

. .

1 ,

:

.Courage .high School students to plan police careers , .-

.

top management froth the . news .media..--;.sUch as a

newspaper. publisher or editor. : . .

,

A Mirriber -in the country have been.
asked ta.ind ude .cOrrectional course, in -their -pro-
grains:: in:suCh:- cases. the' cOUncil 'would. want ,ad-
'Mihistrative rePresentatiOn frOrn the state departmnt

Corrections. as welt as from a -nearby ihstitutión.
.Other posible 410051011S 16..4.!16.01,1.nC4 iniht be
perops-frOM:the.State department of education, local

. Crime: commissions, and PriVateorgahizations,repre,
sehting specific interests. Assistance is. also available
from, the American 'Association Of junior colleges.

. - : If. the college is in or near :the state ,Capital;: the
advantages of representation from liidesSionalS`6rt-

, cerhed with good. government .are numerous and not
. to be overlooked. It .ma, also be advisable :at some

'point in the meetings of such a grOUp to include rep-
.resentatives frourrelatedfaCadeMic distiplines,'Since

;* course!.offerings in these departments will form an
integral,part.of the curriculum.

that,.begln with attendance at thec011ege::Mernberi .

must set the example of hiring qualified college stu- . : , :.
:

dents- in ; cadet programs and ,adOPtingfincentives .

Within the'clePartment for police O'ffiCers'who 'attain -

higher&lucation. Council members lc- evejy : . ' .
possible effort to inure that the relationship between : "' ;

police, Service' and higher'edUCatiptibeCoMes pro-%
duCtive and 'eWarding,. In.:tithet-;vciedsi the advisory
council hasthe task of making a 'cal lege eddcation: .:
not only a reconized; bi.410.LiSeful;sOught'-after com

dt Such supportis essential t full acceptance
within the police community:,
. - :' '" :' .-

teriain:far-reachin:needsthat.arise from college
:..PrOgrarns also' Oh be met by the'council. The !stab-

a-schrilarship fund, whether for in-service
or preservice students,:..inai, Well be achieVed: tiart-
time employment in the police agency for young..
career?Minded college students is desirable. In the.
not distant future, it is hoped that leaves'-of-ab-.

: '-sence will be grantd SO that qualified police offiCers
Cari-beinVited to teach in a college program to allevi-
ate :the shortage of instructors in specializekcOtirses.
An advisory council.; '.reflecting. thoughtful' .police
leaderihip, could make such a plan heCornealealitY.
The true. test.of a program's success is the,'..e),(tent to ' .

which graduates achieve successful Police, careers::: -
and further; to what extent the program's knOWledge.. .

is utilized
the council.th l .- :

Within departmental operations; In all these
tasks, dynamic guidance from

:', .,
bei

..
indispensable. . ' ; . -;

'

. .

,

T-
r

. 'Appointments to the advisory Council should al-

vvays staggered when made for specific terms. This.
Will insure ,continuity. and .permit newly appointed.'
members to learh from those with More experience.

*,-RegardlesS of the appointment Method' employed,.
however, .a "briefing" should be prOyided for each

..

.

.

-

.,
-

,
1

. ,



4. Staffing the Program

The selection of the department or program director American Association of Junior Colleges' Junior

: .

for law enfrcementis a key.determinant ofthe ulti- College Journal lists openingsas well as applicants . .

: mate growth, development, and success of the total for positions
enterprise The director should be employed as soon Local, state, and national police associations have

. . . as poible after the administration determines that frequent contact with. personnel. desiring to chapge .

the law enforcement curriculum will be a part of the employment Executives with these associations

. educational program of the communitycollége and should be alerted to teaching .opportuni6es avail-
should have a part in as much of the program organi- able and qualifications needed for these positions

r . zation as possible; including curriulurnaiidfacilities . : The American Association ofJuniorColles arid
planning, student selection, and the recruitment and the International Association of Chiefs pf Police

selection of other faculty members frequently receive requests from members or teachers

Recruitment and Selection interested in relocating or who are knowledgeable

t The law enforcement field is the primary source for
about new opportunities in the law enforcement

recruiting the program director and faculty members
teatha'ig field Educational assoctatons or state de-

There may be persons in the community with the
partments of education with occupational education

required educational background who have been
divisions ar in touch with other schools and teachers

active in the police field in different positions For
and may refer applicants to openings available

various reasons they may be interested in leaving Selection and Qualifications of
their practitioner responsibilities to become asso- Prram Director

1 . . . : ciated with the community college. ln.sorne instan- .: . '

ces, these people make their desires known to the
Job requirements or qualifications vary from oie

adminictration In other cases, however, the ad-
community college to another depending uport local

ministration must talk with national police officials
or state regulations and the job description of the

and educators to locate desirable applicants If the
individual position Qualifications may also be de-

advisory committee is seIcted prior to the appoint-
termined b/ the administration of a particular com-

ment of a director, the council members may provide
munity college

a source of applicants The advisory committee
Following are some suggested qualifications for a

members themselves, because their selection is based
program director with some teaching responsibility

on knowledge and interest in théfield and.ä concern..
1. A bachelor's degree: in. law enforcement or

for developing an educational program, may assist
police ddmtnlstratlon with a master's degree or its

in recrultin The committee members will often
equivalent preferred

know of qualified persons in the field who may be
2 Occupational experience in the field

interested in joining the faculty
3 Desirable personal traits

Universities or colleges offering a baccalaureate The department head will play numerous roles

degree program in law enforcement or police ad- including those of teacher, counse1Or public rela-

ministration are another source of faculty Several tions director, and liaison coordinator for the junior

offer graduate programs with emphasis on law en- college program with the police field Interest and

forcement and maintain a placement service for concern for the needsand improvements of &he police

graduates A listing of these colleges and universities profession are imperatIve Qualities which will

may be obtained from the Professional Standards enable him to work with advisory committees, em-

Division, International Association of Chiefs of ployers, agencies, and civic organizations should be

Police, 1319 18th Street, N W. Washington, o C considered Also of importance to the success of the

20036 program will be the program director's ability to

In its monthly Police Chief magazine, the Inter- work within the college etting and to function

national Association of Chiefs of Police lists available effectivIy with the administration and with other

teaching positions in the law enforcement field The faculty members His enthusiasm and interest in the 13
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professional field and the student must be prime
requisites for employment..

Qualifications of Teaching Faculty
In terms of experiencepthe qualifications forteaching
faculty may not be as rigid: as for the direCtor,
but above all, the instructor must be competent liri
the subject area Depending upon the Subject area
taught, .varying amounts of field experience or format.
education may provide the competencies needed.

..Stateaws differ widely in 'years of experience needed
as well as. education, Various type of teaching.cer;
tificates are issued according to qualifications Many
local school' systems, in cooperation' with state de-
partments of education; offer courses in vocational
occupational > teaching methods or an
training program for full or part-time occupational
instructors.

34
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Administrators must not overlook the possibility
of using part-time instructors frOm the field. Actually,..
the use of such facultY is often considered atabout
the saine time:that the deCision is made to offer
Specialized courses. Some, programs progress for
several years with.only.a-part-time. faculty, althoUgh
such a practice, is not recommended. Betause of the
highly, technical content of some of the law enforce-:
merit programs, it is not 'unusual to find .criminal,
law, courtroom procedures, or introduction to crirnir,
nalistics :within the iesponsibility of'- 'part -time' inL
§tructors. SUch other specialized subjects as criminal
and delinquent behavior; or"traffic, may be taught by
part-tiMe instructors, depenOing: upon the back-
ground of the full-time staff. For rea'ons,, fully
qualified perSons may initiallyibe Interested in teach-..
ing onNone'or two coursesybut later may.choose to
join the faculty on a full-time basis...Lawyers, and
poliCe.e*cutives are offerr in this category.

It is recommended.that as:Much as possible. of the .

prograrn be taught by full-time personnel. It is not the.
intent of these 'guidelines to Set an absolute limit in
regard to use:of part-time instructors :but only to
stress that insofar as ,total program continuity` is COn-.

'caned, instructors ''are desirable.
Several ".queStions must be considered before ,.

determining the appointment of the partAme
instructor



1. Should a ademic qualifications be'esseniially

the same as for a fac'ulty member, or is
specialized training and experience more iinportant?

2. Should he be required to Submit class out-

lines,- a :courSe'syllabuspireading lists, and any, other.

requirements expected olthe general faculty?
.3. What provisions can be Made- if his profes-

sional responsibilitieS. make it impossible for him'to
meet.all his classes?' '

4. In What ways can his participation hest be
integrated into the total program?. Must he attend

, faculty meetings; and how can studentS discuss their

course problerns.With him?

RESPONSIBILITIES OF THE 'FACULTY OF
THE LAW ENFORCEMENT PROGRAMS

The director and faculty: have a threefOldresponsi=
bility: to the students, to the police service, and to the

community college.
1. Responsibilities to the student:,

a To offer
.

ocaipational guidance
entering_ student

To *provide continued an

career guidance and follo;N-oll aft!r graduation
c. To develop .through the curriculum

ferings. the necessary competencieS in coMmunicar;
tiOnS and: himan relations to insure success in the

'field' : :

d. To ,meet the .occuPational. 'needs of the
student through Professional knOwledge

e. To aid the 'student during and after .his.
forMal training and .employment in futther 'educa-
tional development

f. to encourage the concept Hof continual
education throUgh bOth formal and informal

.

instruction
g. To give students periodiC evaluatiOns of

their classroom: and labOratory progress.
2. Responsibilities to the careersfield:

a. To acqUaint the police' field' and cooperat-
.

. ing, employers with their responsibility for coopera-

tivetive work experience (cadet programs)

To provide assistance in evaluating a:stu-

dent's progress .on the job
es To offer prOgrar&of-setiiigiiing education

to the field . . ,

'f. To offer, advice. and assistanCe to law en-

forcemeni agencies when solicited-.
g To participate' actively in professional

organizations and .aCtivities.:,
3. Responsibilities to tlie. community . junior

college: : ;

a. To condUct necessary _studies of occupa-

tional. needs; surveys, or reSearch

Tob: 'insure that the curriculum refleCts the
,

'.

.
current needs of the' field

c. To inform workand with "the- Counseling.
.

and guidance. department on mutual' problems of

occupational education
.d, To. comply with "all' regulations, reports,

etc., necessary for-s,nooth functioning of the law

enforcement' program : - , .
To keep"-the drti h eation infOrmed of

current happenings in the laWenfOrcement field as

they pertain to theeducational prograin

f To conduCt a program that is consonant
with the philosophy of the :institution

g To -foster their overt; professional qualities.

b. To offer to the field the best possible

candidates to meet their employment needs:

c. To keep the field infornedpf schobl servr
ices available



uggested Curriculum Pater

DEGIIII PROGRAMS

'THE- GENERAL EDUCATION
CURRICULUM
The courses that. are 'most readily available 'in any
community college curriculum ire some of the most
desirable.frorn law enforcement's standpoint; Yet, in
the past, there has been' a failure to take Advantage of
such offerings by most police ageneieS in the country.
CoUrses, .such. as 'English,' sociology, psychology,
political science, logic, and history are the very fo*un-,
dation of law.' enforcement's body of knoWledge. Td-
deny this would be to deny an emerging police pro::
fession, becaUse all specialized. fields of advanced..
study Must be based 'upon certain academic core
subjects.' A field..Of human 'endeavOr such a.S:the
police_ setviee has O'brOad base of essential, knowi-i
edgP 'and- mast demand , of its practitioners' certain
achieVernents in terms, of 'initial study. .

'Any community college in' Operation, todaYcan
offer the:.actual or potential; police offie'er a 'year's
course in English, composition. Likewise, it can ex-
pose the individual to the organized study of society,
and human 'behavior, along with 'social problein
anaWsis. In addition; courses are available ingeneral
psychology, mental health, :understanding, group
interaction, and personality development Can any-
one serioUsly:CluestiOn the value-to the 'police officer
of a foundation in the knowledge of his national,
state, and local governmental. strUctures? Courses in
logic and the physical sciences will help to equip the
'JAW enfOrcement student' with an *awareness of fact
`,'recognition and to enhance his scientific deduetive
talents..

This discussion might go further, butthe point is
that a 'Specialized curriculum, per se, is not necessary
before steps-are taken to extend higher' education
the emerging, law enforcement profession. Any eol-7
lege e-offering freshMan and sophomore level. courses
can effectively serve as as' a, point for the edu-
cation of police personnel. In faet, beeause of the
limitationsof geography, staffing, and funding, it will;
be diffituk in the'foreseeable future. to'Place special-
ized NW eriforceMent courses .within the reach of all..
of the, nation's in-service and preservice police per

.soniiel,, Since the 'unavailability of .soecialized Pro
:grams in no way,mitigates theaitiol need for higher-
edUtation. in the polite Service, the.only- choice re-
maining .is . for law- enforcement to reCognize the
value of a' general aeadeinic program, whether
pursued in conjunction with a formal law enforce-
ment program or not.,

FUrther, it is ObvioUs that no. true profession can t.

exist:wh*.ein -some -of its .practitioners function With.
. 'high levels "of ,educational achievement and others
'perfOrm: theif 'dUlies in #10 absence of learning. and
training. ,As.the pattern to date. suggests thatspec al-
ited .enforcement Prograrns- have appeared':
Mainly in States with the larger poPulation centers,.
.only, an.iMmediate stimulation of police interest and-.
involvement in the general college courses will per
mit total and uniforrn'professional progress in the laW

.enforcement'field..TO fail to stimUlate such A .recOgl.
riition :suggests :that police prOfessiOnalilation will
accelerate in our Metropolitan areas, 'but not in those
communities that lack the Special izecl two7Yea(prii-,
gram. .Thus, the Present ;,pieture .dictates that all
pOliee:eXeCutives recognize and,appreciate the ad
vantages to be gained from the apprOpriateutilization
of existing. educational faCilitieS. The remainder* of
this section,w4l,he devoted to the various, type's of
programs . that may be developed by:CoirrnunitY.:
colleges that find it,possible to offer the specialiiecl

Jaw, enforcement programs for edileation and training.'



TWO-YEAR..LAW ENFORdaight'.
DEGREE PROGRAMS.

Curriculum Cordent

General education courses, as. well as professional
courses vary somewhat in existing law enforcement,
degree programs. This Variation can be attributed to
differences in the history'and development of indi-.
vidual. Prograrns,, institutional philosophy, and the
particular needs of local pol ice agencies: Considering
'the rapid manner in which these, programs. have

, comtnittee,- in reaching its .
, reported that such a 'program was recommended not

because of its- relative ,transferabi I ityjait. because, it.
was best 'designed to Meet the Current and futiire
needs ofthe police profession. .

The ConCept of a balanced police.curriculum is
meaningless if the ObjeCtiVe of the programISMerely
to prepare the,student for inimediate performance of,

'basic Mechanical, laWenforcement tasks : SuCh a pr$:.

gram assuMes that/ basie operational: skills Will.be
imparted' SubseqUent: tOeMployMent; in the recruit.or

. . "
. ,. basic training prograrn. Given Such ,art assurnpticin,

emerged ..in the corrimuntty colleges, similarities AAJC.'s advisory council strongly urges Consideration
among, existing prograins are far more remarkable

than differenteS.
" .

of a balanced program of the type outlined below.

Basically, three tYpes of curriculum patterns have LAW ENFORCEMENT CURRICULUM`SUMMARY.

been developed', each iri.response to one`of the fol.:

lowing needs: .

. : GENERAL. '....:p.ROFES$10NAL

A program' heavy in the skillS required kir law
enforcement:entrance, ,This program., often called
a "terminal". or " vocational'` Program, :IS intended
forthe student who does! no(wish,to continue his

.

educatiOn beyondthe aSSCICiate'degree.
2.-A Prograniheavy it general education Content'

This Program, oftencalled:a transfer programi is

.:intended kir the student who plans to cortinue his
education beiond the community college andwishes'

. .

Poi. meet Jhe ,IiiWer-division course requirements of
,,lhe university of his choice, : -

. A balanced prograrn Which 'would provide.a '
good baCkground in. professional courses:: reinforced
and sUpPOrted by ,a nurnber, of, carefully selected'
Feneral:. education Offerings-5116'a _Program is de-
signed,tO meet the needs of both the. "terminal" and
,the'!ItranSfer" student, ;

e experience indicates. that. a large. per-

ceritage- 'Of ;::police students eled :to continue their-

educatiOn,beyond the,associate ,degree and because.
it is not possible. o predict with accuracy the edu
catiorial demands -for advancement in the law -en--
'forceMent career field: in. the years ahead, the Arrierk
can 'Association of Junior. college Committee for
Curriculum Development in Associate Degree -Pro-,
grams. in LaW Enforcement, after ;careful study and ,s

deliberation, reCommended as a general guideline
the adOption of the balanced- police program. The

,

subject 'Hari

English ...

GovernMent (national
and state) ", 6.

PsychOlogy (general,
developmental) .6.

SiaoCiiitcirologuyai:.014,

Science, Logic, Math .6

Humanities or Arts 3

rs subject
;

inticouOion to -*

130liceCirgani?atiorii
A0dP;riarytontr:tiriotitir

LawIhasid.criininal) .

(evidepce, procedural) 6 ".
Crimgial inVestigatiori; '
Criminaystics .343,..

RehaVior (criininal,. .

Lnquent, 'juvenile) 3,

. 18.44
Remaining credits in the program may bedeVOtecl

to meeting specific graduation, requirements or may

be assigned to either general education or profer-,-.

sional eleCtiVes such, as traffiC,.recOrdS.'and corn-
munickionS, community ..44atio-ns;.. fuvenile pro.;
-cedures, or Other .courses designed. td Meet loCal

needs . . .

The .:adoption' of, a program.' of the: type. reconi-.

mended will 'not, of. diuise, inspre trandei-dbility of
police,-. credits' to 'one:of the thirty-;riine:collegeS or
universities that offer .baCcalaureate degrees 'in tile.
adrniiiistration of justice field Such transfer airange=

Merits must always be worked" iout on' an t/Ovidiial ;
baSis. IHOweVei,- well-balanced .programs.-are be,,
corning ;mOre:.aCCeptable iinstitutions.: and

Such transripts,are.turrentlY bein8.transferred:on a
regular basis without-loss:of trent .

It is ndiffiCult to overestimate the value' of direct
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discussions between the poliCe program planner and
officials of the universities to which police graduates
may wish to transfer. When held early in the curric-.
ulurn planning process, such an exchange can often
strengthen the program and prevent later. misunder-
standings.' Often only minor changes in the curric-
ulum are necessary to satisfy senior institutions and

*these changes are always easier to Make during the

planning phase.

SUGGESTED BALANCED
LAW ENFORCEMENT CURRICULUM

First Year
Firit,Teim

Engfish . . 3
Psychology, Introduction
State and. Local,-
.Government
introduction to'Law
'Enforcement- *.

Police Administration ,
Physical Education*

.11.1ird,Term

Humanities
t' Lai,

Mathematics.
Criminal Investigation
Public Speaking
Physical Education*

.

SecOnd Term

English .

National Government
Sociology, Introduction
Police Operations
.Police Role' in Crime

and, Del i nquenCy .
Physical-Education*.

16

Second Year
hiurth Term

Adolescent. Psychology
3. : or. social Problems
3 Logic;
3 .'Criminal Evidence and

Procedure:
1.- IntroductiOn to '.

Criminalistics
Elective
Physical Education*

.

.3
3
.3

3

16
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DEVELOPING PROFESSIONAL COURSES

The establishment 'of- a core of appropriate loWer
:diVision.occupationally oriented courses
portant to. any specialiied educational progrant

La* enforcement prograrri experience indicates
that a: number- of critical :areas of knowledge, and
competence must be Presented. The initial .cotirse,

. 7 ,,
*Physical education requiretnerit May be met by 'first aid;'defense

: :tactics, swimming, water safety, firearms or related subjects. Stu-
dents exempt from physical education may elect 4 additional credits,

frequently referred to as "Introduction to Law En-
.

forcement,7. can server not only to present the.his.k.
torical and philosophical basis loran pOlice service,
but also to 'orient the student toWard the acadeinic
'study of his chosen. Career. This is eqUally important
to both the in-service officer and the preservice stu-

dent While the working 'police 'officer is 'not as
greatly in need of a career:orientation, it cannot ,be
assumed: that he is familiar with the.various agencies,
their jurisdictions, and Official responsibilities. When
the inirOductory :course is ccinCerned with the his--
.;torical review of.police 7 recalling the notable
past; events that. offer a sationale for more :recent
events, . then proceeding toward a 'Critical' assessMent
and .evaluation of today as well as,the future-Lit.
greatly adds to the underlying strength: of the .pro-
grain; The introductory ,.course alio assists; the StU-.

dent in.identifying sources ofmaterial and informa..
tion, 'preParatiOn of paperi to increase his research
capabilitiei, and furthering. his. confidence.. in as-
sessing poke work .within the framewdrk of higher

education. ' - :

Beyond the introductory course, the body:of.
forth& knowledge can be identified in- the major.

areas of administration and: perations, inveStigation,
criminal law, .behavior (including: jUvenile); and

,

traffic.. *:

BRIEF COURSEDESCRIPTION FOR
SUGGESTED. PROFESSIONAL:COURSES

.

'Requited
IntroOttion to Law Enforcement
History, developmenvand philosophy of law enforcement
in democratic society; introduction to agencies involved in
the administration Of criminal juStice7 Career orientation':

'Police Administration : : . 3
,PrinCiples of organization and Management- applied
law, enforcernent agencies, introduction to concepts of
organizational' behavior

Police Operations , .

Line activities of law enforcement agencies. With emphasis
on.the patrol function and the preVention of crime;: includes.
traffic; investigative, juvenile, Vice,.land other .specialilecl.::
operational units . *. .

Police Role in Crime and Pelinquenty 3
introduction- behaVior and current criminological
theories with:emphasis on synthesis and pOlice applicaiiOrt;
crime prevention and the phenomena of crime

` .,.



Criminal Law. 3
Local, state, and federal, laws; their development, -applica-

.

tibn, and enforcement

police :enterprise;: evaluation and promoifon, discipline, .

training,
.

:ernployee: welfare, problem solving, leadershii)
.

Criminal EVidenceand Procedure 3
Criminal' evidence for, police, types of; evidence; criminal
procedure in various, courts; arrest, search; and seizure,
collection of evidence, discretion; and 'related topics

CriMinal Investigation . . 3
FundamentalS of criminal investigation; theory and history;

, .

crime scene to courtroom with emphasis on techniques ap-
.

propriate to specific .crimes

introduction to Criminalisks.' . 3
Physical evidence, collection, identifiCation, preserVatiOn,
and transportation; criMelabbratory capability and limita-
tions; examination of physical evidence,within'resaurces of
the investigator and !demonstration of laboratory crirninalL
istics to the extent supported by existing Or available facilities

Physical gdiscatiopi Options

Police, Defense Tactics. ':` . . .

Metbods and: techniques' of self-defenSe, disarmament) and
use'of the baton; fUndamentals of personal defense systems
as they apPly to police work; speOal lethniques in crowd',
and riot Control

Fireamis
The meral.aspecti, legal proVisiC;ns, safety Precaution's; and
restrictions covering the use. of firearms; care, Maintenance, ,,
operation', and firing bf polk.e fireatnis

First Aid-:11'
Skills to be used in thetreMinent of injuries in an emergency
situation; including, eMergency childbirth and other sinia-
tions frequently encountered by police; award of American
'Red" Cross Standard: CertifiCate ...upon completion with a
grade of C. or better

First. Aid
Continuation of First Aid I; American Red Cross Advanced
CertifiCate will be awarded for successful'cornPletion

porriFicATE:p.Ropiwvo.
Under certain circumstances ; the jUnior:rollege may

.receive consideiable nuMbeis of requeStS develop
a certificate program. Complete. 'agreement may. not
easily be 'reached on such 'a question, :but. shoUtcla:,..
junior. :college. .decide-. to initiate. a Certificate 'pro:
`gram; some critical' must be made. ThroUgh/

.- integral phase, of. the complete associate degree, If::

. .

i
r

"
thoughtful plannng,: the, Certificate, can become an .

:,

it is determined, to requiie 39 credit hours for a cer
likate;theri the lunior college must select the :Cnost.,
apprbpriate six. or seven :ProfesSicinal,oUise to
'chide and thereby permit the inchision of 'courses
such os,general psychology, introductory sbciology,
and. perhaps speech C?i.;.g.over.nrrient.

.Certificates :cliffer:.in, meaning and. purpose, so
students shotild' be' made' aware of ossible

stions ...in pursuing their. As long as Course': work 'on.
the-certificate is applicable to -an assbCiate degree,
the lOSS bf:ciedit'iSstie should be teSolved.'

The :certificate.,.nriAy.affOrd the einPloyed-adult.an
.opportunity to purSue initial study his
occupational intereSti set an academic goat; and still,
allow foi..later :continuation :toward the degree. The;

.certifitate is of greatest value to Mature adults whose,
fOrmal sdhoOling stopped after high ' school ancl,Who7',
later are motivated toimProve.their career potential.
The recent high. schdol gradUate and the adult with
previous successful college lei/el perforinance should
be encouraged directly .toward the degree,

A SUGGESTED PROGRAM

13.

Police Operations 3
CriminalLaw
Criminal Evidence and Protedure
Criminal Investigation. ;

Introduction-to Criminalistics.

I

Flpctives (A partial listing).
Traffic 3
rnstory, development, economics of the inodern transpona
tion system; agencieS involved in traffic administration
and control; police traffiC engineering, education, and
enforcement

. Police Auxiliary Services 3
Law enforcement' records, communications, jail operations,
physical plant, equipment, laboratory, maintenance,' and
central services

Community Relations . 3
The role. of the' individual officer in achieving and maintain.:
Ins' public support; human' relations, public information;
relationships with violators and complainants'

Supervision

Introduction to LaW Enforcernent
Police Administration ,

General Psychology.
' Introduction to Sociology-

,Nlational or State and, total Government

3

Principles of personnel management as applied to the
.



CAMPUS- BASED
TRAINING PROGRAMS..
As was Mentioned previously, the junior college
can make short course programS available for ern:,
ployed police officer% These may be suggested* by
the advisory .'council.and should in no way overlap
or inteffere with, the law enforcement degree pro-
gram: The content should' again be the decision 'of
the college; however, colleges WilldoWell to follow
the *suggestions of police advisers, since the ad-'
ministrators ultimately: are responSible for sending
personnel to the program. Whether labeled as Irish,

vice:presicletits.!' .true. throughoUi all ranks that.:
short couries can and do .accompliSh .a..greatdeal
when. they *can be related to daily 'performance:

These guidelines ..,cannot attempt to `discuss every.
topic thatlendsitself to institute -type COurses,. Ho*:

. ever, it should he'emphasized that the junior college
is prepared to .aSsutne-responsibility for: the levels ".
ancl- areas. of .knoWledge that are . nat. ,irnmediately
available through existinidepartniental police train-
ing.:Many such topics are not pOljce topies, per se,
bOthaVetheir basis in fields more appropriately
scrjbed as academic and here the, -junior . college
should Volunteer its 'resources ..Becaus its ..staff`

tut!, .seminar; or short course, training presented At .reflects..*nurnerous, ottUpAporial,roles, the larger
the funior college often has,considerable 'appeal to junior collegeS haVeayailableiledurersancorn-:. ,

local police groups.' , 'Alters and data processing management andsuPer.

'Fhe.contern most frequentlyeXPreised by police r. aOd.otherCritiCal
lret:',usAotik at.s,aMe:of the .more. short

eXecUtiveSis theschedulingof inen.bOth to. meet the..

demands of the ioh.and tAke'adVantage' of .short courses thai'llave the:i401Or -.col lege

dupli campus This list attempts .-to. identify and suggest,
courses..'The junior college may WiihtO Plan a

6ue is not -to :be considered coMplete in any.,Way..
cafe, program in theMorn ing arid Oen' ing of the, sami

These..'carSeS, are notable because they 'meet
day. to perMit better .poliee..atiendalice: This' can

iri

rent police. needs; can.he. imPleinented at little,cast.
easily be arranged in courses of only .a 'few ;dayS'',

and.can 1presente0::in *varying time .diiiations.1:
duration. Another teqiniquetoetiCaurage attendance .

Plannirig,-'-: Its Relation to the :0i:dice Task
might be to offer! Courses on 'a..longer tern basis;

CointramiCatiOnS.Officers' Workshop
Which would demand fewer. consecutive 'bloCk fs o
time ?( course might begin on 'Wednesday nOCon arid Crime Scene. Technicians %Millar.

..,. end Friday noon;.a sequence which is then repeated.
once. or: twiCe a: *Month" for several'. manths. Another
possible time adjustment might be to begin onl-hurS-.
day 'noon and end with .iPriday :afternoon session'
Flexile ility, responsivenesS, proximity...to the police
population are obvious Advantages th4.cOmmunity
calleges enjoy. Betause of community servicecorrk. . . .
',filaments, the junior, college feels,an obligation to.

.

make itself available, :and there .are 'many police ,
training innovations, yet Untried; that await joint
'exploration by, thecoMmunity college; nd local JAW

enforcement leadership.
,

To date, there have beri too few instances'where.
police 'administrators: have received *trUe executive.

development toUrses 'as they are presented in 'the
bushipss anti industrial worlds. Seldom have 'ad-
ministrative assistants, deputy chiefs,- or chief in-
spettorS studied the modern management *.skills'
necessary for their.roles as departmental executive



Police Budget Workshop
The Police Officer in the Courtroom
Juvenile Officers' Workshop
Police Handling of Dependent and

Neglected Children
RehabilitationMyth or Reality?

. Training Officers' Workshop
Police Patrol 'Workshop .

Police Records Seminar (large, departments,
medium departments, or small
departments)

Accident Investigation
Vice Control Workshop
Jail Administration
Court Decisions, as They Affect Police

Operations
Law Enforcement Photography
The Role of Science in LaW Enforcement*
Police-Community Relations
POlice Procedures in Disaster Situations
The Proper Use of Communication Skills.
Leadership and Its ImpliCatkms
Proper Handling of the Mentally, III

Aside from assisting in specialized training, the
junior college must, take steps to attract the super-
visory and command personnel to its shortcourses.

This is best accomplished by making material avail-
able which is pertinent to the job being performed:
The rnoreeffort exerted to include such personnel in
study on the campus, the mote receptive the police

leadership , becomes toward nigher education. in
g neral. Techniques of audiovisual presentations,
devices such as programed instruction, case studies

relating to actual police management problems, and
discussion groups led by skilled "outsiders," can all
blend effectively into the lecture material. as it is
presented. In such a manner, the theories of leader-

. ship, supervision Management, and so on, are made
real to the police world, The by-product of campus
.acceptance is vitally important, then, for the officers
who are in courses. of normal semester duration.
And, hopefully, the. appetites of 'the management
group are excited into further studybe it academic
classroom, home reading, or other sources. .

While short course training is well within the
capability of 'almost all community .colleges, some

, colleges have assumed an even deeper involvement. .

in police training by offering a regional or. consoli-
dated recruit 'training program.: Police basic or re-

. cruit training' programs average six or more weeksin
length and are generally only coordinated by the
community college, with most of the instructional
staff being drawn from law enforcement and Criminal
justice' agencies, Facilities requirements for both
short course and recruit training programs are dis-.
cussed in Chapter Six.

In a number of instances local junior colleges
have provided ae respectable occupational library
Within the country library system, so that specialiZed
police readings are ayailable to;enforcement per-
onnel. In so manyareas, the desperate need.to read
in 'their field is exceeded only by the tremendous
shortage of material available to, these officers. By
consistently making professional literature avail-
able, offering. short courses .in specialty topics, stimu=
lating the training effort in cooPeration with the police

agency, and .effectively meeting police requests for
various services and . resources, the junior, college

has become the catalySt in the professional evolution
of law enforcement. What it accomplishes Will have

a positive bearing on the, future role of the police,
service, and where it hesitate's; immediate police.
goals-cannot be achleYed as readily.

.



6. FIltles: From Need To Nice

. As in any program, space and facilities planning for
law enforcement education and training should
parallel curriculum development. Unlike many
occupational programs, however, the law enforce-
ment associate degree program requires very little
in the way of specialized equipment or facilities. As
a general rule, equipment and facilities require-
ments can be expected to increase in direct propor-
tion to the number of noncredit training courses that
are offered; with recruit training programs making'
perhaps the greatest deMands upon the college
budget.

THE LIBRARY
Once the deciSion has been made to develop a
degree program in law enforcement,, it is impera- this expenditure could be avoided or.delayed .by
tive that the community college begin to identify
and establish an extensive library in the field. A

listing of b_ooks,. both. textbooks and suPplementary
readings, is available from the Professional Stan-
'dards' pivisibn of the InternationalAssociation of
Chiefs of Police. In addition. to the basic texts, the
college library should 'subscribe to the periodicals:
and journals listed below: elementary, crime lab is not that .a is relatively in

CRIME L.IN, THE UNITED STATES annual, u. S. Depart= .expensive when compared to many other occupa-
ment of Justice, Washington, D.C. .

FBI LAW ENFORCEMENT BULLETIN; monthly, U. S. ," tional. education. facilities, but that it involves a
Department of Justice, Washington, D,C.' highly. f!e?cible cost'. _factor, that permits a modest

JOURNAL OF CRIMINAL LAW; CRIMINOLOGY AND initial investment' Certainly the valUe'and usefulness
POLICE SCIENCE,quarterly, Northwestern Univer- of the facility will, increase as capability is ex-.

panded through the addition-Of more sophisticated.

college classrooms and audiovisual equipment is the
offering entitled Introduction to .Criminalistics. This
course will require some form of laboratory facility
..for demonstration and limited student participation.
A review of the course description will reveal, how-.

ever, that the course is intended to provide the stu-
dent with an Appreciation of the pcitential of physical
evidence rather than to produce a fledgling crimin-
alist; When viewed in this perspective, it isappareni
that the instructional, lab facility need not duplicate
the instrumentation of the Working crime laboratc:).,
but can be adequately equipped for- &modest sum...

The instructional lab illustrated on the opposite
page was constructed by remodeling an existing,
college classroom at a cost of about $5,600. Even.

utilizing existing college :laboratories or nearby
police crime labs. Supplies arid .equipment vary
according to the particular curriculum and the de-
sires of the instructor, but the items listed inAppendix
A would represent a reasonable inventory. at a cost

,of about .$2,140,

. The point to be emphasized in relation .to the

.sity School of Law, Williams & Wilkins Company,
Baltimore;.Maryland

POLICE, bi-monthly, Springfield; IllinoiS
STATISTICAL ABSTRACT OF THE UNITED STATES,.

annual, U
.

.S. Bureau of The. CenSus,.U.S: Ccvern
. ment Printing Office, Washington, D. C.

THE POLICECHIEF, monthly, International Association
of Chiefs of Polite, 'Washington, b. C. .

Ti-tE. TRAINING ay,. semimonthly, International As-
sociatiOn of Chiefs of Police, Washington,: D. C.

TRAFFIC DIGEST AND REVIEW, monthly; North-
Western Traffic Institute, Northwestern University,

equipment
ratory,A list of sources of crime labo SupplieS and

informatit. . is inCluded in Appendix B of this
publication.

.

FIREARMS FACILITIES ,

In the past, much discussion :las.been focused upori .

the appropriateness of firearms training in the associ-

Evanston, Illinois
. ate degree program; While such training is'in noWay.

A list ofselected audiOvisual material, including train essential to an effective degree program, it is certainly ..:
Ing' films, ,may also be obtained from the International as appropriate As"gOlf, archery;pi badminton in meet
AssociatiOn of Chiefs of PaliCe. ing physical educatiOn requireMents.. Becattse of the

cost of range facilities; they cannot be justified.solely
to support a degree progiarri; On the.'other'hand, if
such training faCilities are not aVailable,in the.loCal-
coMmunityor if the'college envisions housing recruit .

THE ELEMENTARY. CRIME LAB

In the recommended associate .degree program, the
only course requiring facilities beyond the 'standard
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AREA TRAINING PROGRAMS
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Rco,_ LJ6tT TRAPE' ( Item Possible SQUrCe

.uI_.!4 - aouH1. Z+ j 1 Ranges, combat type, all Use of existing facihties

FII.M A : weather, for all police
RO0P-i I P**T ,

1 j I -" /_ weapons

1_It I ' 1:_ -_-- 4g" Poolfor water safety Use olcommunity facilities
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and swimming

- A- _ ' - E,EMT _ , 3 Courtroom Use local municipal and
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county courtrooms when

'-'A 4. h kY4 y I not in session
Check with local law

schools
Temporary modification of

regular classroom
training programs, the construction and maintenance 4, Crime scene stmulation Use outdoor scene

of a modern firing range may be a reasonable Rent moteL or hotel room as

tnvestnlent
required

If the construction of range facilities s contem-
aids and Borrow frpm Red Cross

plated, it is well to consider the current preference in 6 Complete inventory of Borrow from law enforce-
police training for the combat-type range over the pohce equipmentfor ment agencies partici-

traditional competition-type, point firing fadlity demonstration and pating in the training

Consideration should also be given to providing familiarization program

-.
7 Areafor riot control Use existing athletic fields

space and equipment for the entire range of police formations, dismounted Arrange for temporary use
weaponry in addition to the normal side arms drill, physical education, of public fac,lities

patrol procedures, arrest
DEFENSE TACTICS and search techniques, etc '

Defense tactics, a course frequently offered in a-
8 Classrooms tJs:existinfa:ties with

Sociate degree programs in fulfillment of the college
physical education requirement, normally recuires Classrooms for use in police training programs

only a rocm equipped with heavy mats on the floor will require some modifications of existing equip-
and tower waits Although such mats are expensive, ment because of the extended nature of such train-

' '.
they are usually found in any welt-equipped college ing courses Ideally, comforabIe chaits should be

gymnasium, and their purchase for the Jaw enforce- provided and generous work area allocated to each

ment program is seldom necessary eat An existing classroom can often be provided
with three-man tables and used in both police train-

TRAINING FACILITIES ing courses and regular college instruction

When we shift our attention to police training offered For information on curriculum and facilities for

in addition to the associate degree progran, we im- police recruit training, contact the Professional Stan-

mediately recognize the need to provide, or have ac- dards Division, International Association Of Chiefs

cess to, a wide range of specialized facilities and of Police, 1319 Eighteenth Street, NW , Washinglon,

equipment White some training needs can be met 0 C 20036 23



7. Students. From Were, To Where?

Although the. associate degree program -in law en-
.forcementcan be expected. to attract both in-service

.. and Preservice-siudents, ekperience over a period of

years indiCates that initial. enrollments are Made
primarily of... personnel already;ernployed in area

police agencies:

THE .IN7SERVICE STUDENT

As a college* student; the' Working,. police. officer
presentsastitnulating challenge tO the ingenuity and

diplomacy of the program. direCtor. and 'his staff. ,Be-

cause h,e ernplOyed On a full-tirne. the.pOlice .

offiCer iS charaderiStically a Part-time student who..
.

,

eriroqs for one Or: More. evening courses. T.he nature. ,

.70f police serVice and tlye relative., rec,ency. of police

interest, e.ducation May.Present, imuSual problems

that.' require the careful.: 'Consideration: Of college

adMinistrators. and fau.ItY-,
least during ,the earlY years Of-the 'program, .

-the director will need to:expend a'great deal of time
and :energy explaining-the Merits of 'education
local .1aW e.nfOrcernent personnel and: their stiper;.:-

Visors: This 'ean -Only ,be.a.CciimpliShed.:by
...'poliCeagenCies andtalkingwithpotential.tudenton
_their horne ground. It is. difficult to :CAterestimate,the
:value of support from law:enforcement:leadership
during this Phase. of . program .develOpinent As 'the.

- . . .
.

cbilege program .matures,,:participating.officers
the'idea of.callege education tO their associ-

ates; brit eVen therithe need Will rernain fora close' .
relationship betWeen program, personnel andlaw er.)
forcernerit officers and their :supervisors at all levelS,

'Once; enrollinent assuredi it :.can 'reasOnablY

be:predieted. the attendance problems will be gener.'

ateck bY the ,reqUiremerits poliCe serVice, 'Unlike .

most oc.cupations,,, service 'often places'. un-.

Usual demands on. its.rnerribers..,Shifts may be rotated,..:-.

couitappearances.may reOuirecl, and, erriergenCy

situationS mayClemand overtime work on an Urtpre-'

' dictable basis. These. and other coriditionS;
..vated 'by, the, almostuniverSakshOrtage 'Of authorized'

perSonnel in police agenciesi, on be.expeCted. to
Conflictwith.regula.r Class attenclance....-

Although the. nuniber *of attendance conflicts has

been found to be -closely 'related to the ',extent to

which a,particular laW enforcement agency offitially, ,

and eXplicitly supports, the concept college edu-.

.
cation,for policemen, it maybe necessaryeven;utIcer

ideal conditions , to provide alternate. sessions for
officerS not able to attend regular, class meetings.

Another consideration worthy of nate in connec

lion With the in-service Student. is the problern of
'adequate: cpunseling, and guidance. Since:they are
.normally enrolled, as evening studentS, police per,

.sorrel 'frequently are omitted .frbm.the testing and

evaluation afforded the luilLtime student body: This.

is onfOitunaie becaOse the adult police Student can

Often benefit from. remedial or refreSher ,,cOUrsts

offered by the. Community .college on the basis

entry testing programs. 0O1 ice program 'administrators.

may wish to coniider Offeririg, the.noririal entry tests
for part -time students as apart of their early,

classrboni Work.. ,

OccaSionallY the. entering poke gffiCer. Will have: .
previous. College ciedits that he may -wish to apply

4

toward the .associate degree.: SUch situations are

normally. resolved..Simply by f011owing eStablisheck.

college policies governing the tranSfer of:.Credit. A ,

'related birt different prOhlein' arises when thecollege

i.aSked to grant.credit .for Work .previously
plished .on a. noncredit basis at either d'c011ege.or.
university or 'a police 'training academy. Although.-
newly' established poke programs. are sometimes

tempted to .offer token credit for past. trainingin order

to stimulate, enrOlment, this Practice IS not recom=

mended and should: be Avoided.. The,time,7tested

policy of granting college credit only fOr:,Credit,WorIc

.accomplished 'at' ari accredited : institution Offers

logical sirnplicityin bOth apPlicatiOn.andexpiaoation:
ft:should not be modified .in its apPliCation.to thelaW

,

entorcernent program:.

tiltimately, the success of, any educational _..,
,

gram in attracting'and stimulating, laW enforCeMent

officers will depend :upon ire. wOrking, relationships,"'

developed with the agencies rn thearea Without the.
demonstrated suPPort and. encouragement af, their.
.suriervisors' and.,top *command . personnel, I -

officers will `be'-unlikely to cOMMWthernSelveS in

.* significant .riumbers to any educational 'program,.:

:.especially ;if such, participation is questioned Or
resisted 'by .the-officer's It for:thi§.
reason' that one'Of. the _law' enforCeMent 'program.



director's most important responsibilities is the more defensible than the eitablishinent of arbitrary

development of a climate pfmutual respect and sup- . physical.. standards inasmuch as goOd character,
port between the college and the members of the 'however' defined,, is .a requirement for entry :in, any ' '

, police community. law enforcement or criminal justice career field.
. The difficulty here is a practical one Assuming that

THE 'PRESERVICE STUDENT
.

state lawS permit: differential screening of police
The preservice student, who is typically a recent program applicants,. there remains the , question of

high school graduate enrolled in college on a full-. . the ability and the willingness of the community'
college to conduct student background investigations...

Needless to say,: few if any colleges actually con-
duct, these investigations althOugh Many schools
require letters of recommendation and single juris-,

who influence the career planning of;prospective diction police record checks. Since letters are

preservice students. The career potential of proles-. hardlya substitute. for theskind of background inves-
.

, -

time basis, presents :few serious administrative
kins once he has entered the police program. Faculty
members must be prepared to devote, cOnsiderable
time to contacting high, sChoolcatinselors and other&

sional laW enforcement, is seldbm. recognized by tigation associated with entry into most law enforce-
.

counselors, students, or parents unless . its oppor, Merit agencieS, the-ComMUnity COl leg! May decide ta.'

tunitieS and Challenges are clearlY and 'effettively jeave background investigations to.the hiring agency

preSented sby representatives of the.comMunity col- and refrain from purporting to have "cleared'.'

:lege-and by law enforcementleaders enforcement Students, counSeling,I.

It is sometimes suggested that preserviceehrolleeS
whether accomplished by police ,prograrrf-Staff or

in the law enforcement associate degree program" be '.Prafessi9nalcauriel6i's' $11Puld''iniPhaize to
required to meet Special entranCe*. requirements pectiVe students the character requirements of a law,

beyond' those normally.'established for admission to enforcement careen,

other .P
as

within :the 'community college-The.
Current program statistics indicate- strong in;

ofenrollment, and there can be no queStiori
two most frequent special requirements are surnmar- Service e

ized below.
, ..:the. 'importance of improving the capabilities, of

1.". Med [cal /IPhysical weight vision
. present policepersonnel. However, inthe Jong dm,
the interests of the law enfaketnent- profession will

and. Other standards established:fix-entry into .
,best be served ay community colleges that can attract, .

police service at the local' level..
2. Character-Proof. .of good character and,

aKence Of police arrest record. Usually satis-
fied by iabtaining letters of iecornmendation
Worn .applicant'S' chief of police-and others;

scale in the United States. today :and hereirdies:the

arid. deVelcip .highly.1-mcitivated , and qualified pre-.
service ..studenfS. It .would be less than:Mid:4UL to
suggest that this challenge is-being met on anywide

such as high school officials. grOatgst oPPortiinitY fpr Creative innOvatiOn-on the
part of laW enforcement educators. who Seek to on-

In view' of the:wide; range,of careers available in tribute significantly:1o.. the lutuie of ;the: police
the' general%field criminal juStiCei it hardly seems' professkin ,

logical to restrict' entry in:college police programs to
students -Who meet the: physical requirements:. for
employment as municipal or cOunty. patrolmen.
more positive: approaCh is to stress student coUnsel-..
ing ta, insure that-police students ,are aware of ern-
Playment iinpOsed by; the various Jaw
enforcernent agencies: and -understand that corn'-

p etion of the associate degree program will not!
;;waive: established entrance reqUirements..

The :requirement of proof, of good:character Is

CAREERS FOR WOMEN
.ForMoi.e than half a century, .women have been
Serving in American palice agencieil The i960.1r.
.Censi.is reported some .5,617.feMale police officers

. .

and detectives in`the United all, but 400.
of this:number serving in major` Urban areas.' . .

Although' policewomen traditionally haye been
limited io working With Women andchildreninjuve-



nile or crime prevention units, some large .

departments have successfdlly asSigned ....women to a.

:wider rangeof activities. A broader role- for
women in police service is predicted by.. the presi-

dent's Commission.'on Law Enforcement and' Ad;
ministration of Justice:,

Qualified women Should ,be Utilized in such important
staff :service. units as planning. and research, training,
intelligence inspectiOn, pUblic inforMation; community
relations,. and as legal'. advisors. Women could also

serve in such units ascomputei programming and labor,
atory.analYses and communications: Their value should
not be considered as limited to staff functiOns or police
work with juveniles; women shoUld also serve regularly
in 'patrol, .yice, and investigative divisions. Finally; as
more 'and more well-qualified women enterthe service,
they could :assume a5irninistiative responsibilities.

tri View of-the broadening role'of women in law
enfortement; as indicated by current.practiceand.in
the commission report quoted. aboVe, Women . de-.

Siring to enter the police. career field Should.follow.a 1

program similar to that recornmencled 'for-. Male

police personnel.-Perhaps. the' nlY exception would
be the additionof courses in shOrthand and typing to

. enable' the potential policewonian to perform some .

Of the secretarial duties which may be required in
smaller. police ..ageneies.: Although the practice :is..

dying rapidly, WO Many, small and.Medium-sized..
departments- have.establislied a Policewornin posi-
tion and then expect the inCumberit to perforM only -

secretarial or 'clerical duties. Of course, women
interested in secretarial positions in police agencies

shoUld be encouraged to take the regular college or ,-

legal -.Secretarial program; Perhaps with electlyes
from the law, enforcement prograM.

az -;1



IL Cadet Programs. A rkludy PIN

The cooperative training. aspects of many occupa-

tional education programs' have, for the most part,

not been included in law enforcement programs.
Instead, on-the-job training has been provided for
preservice students, through a variety of informal
arrangements which are frequently worked out be-,

tween the police student and the law enforcement
agency, often' without the direct involvement of
the community college program director or his staff..

The absence of large numbers of formal work-study .

arrangements is probably due to a hesitancy on the.

part of the community tollegeto inVOlve students in

a potentially hazardous experience and to a general

failure. on the part. of- laW, enforcement administral

tors to create positions'or situations suitable for stu-

dent participation.- -

In any event, mast law.enforcement programs do,

not provide work experience as a part of the formal
educational process. The most common pattern Is
simply fOr the student to obtain either full or part-.

time employment as a records clerk, typist, or other
civilian employee with a local .police agency. Need-

less to.say, such, work experience israrely evaluated
and bears little resemblance to the carefully super-

vised and evaluated internship periods associated

with other occupational prograrns..
Of the existing work-study arrangeinents,

'.most formal, and the one holding perhaps the great-..
est promise, is the cadet system. Under the typical
cadet system, high school graduates are employed by

police agencies to perform clerical and related duties..

in order to release sworn police personnel for street

assignments. In the .larger departments cadets may

receive special training and career orientation while

an effort is Made to assign them to a: ariety of inter-

esting duties throughout the department Where

Cadet systems have not been successful, a 'major

cause. has been the failure of the police agency to

provide. a stimulating work experience, Roy E.

Hollady; former chief of police at Fort Collins, Colo.

rado, in a study prepared for the President's Commis-

sion on Law Enforcement and Administration of

justice, writes:
Broad and, imaginative programs should be adopted to

enhance the cadet's interest. Production in terms of

. work output should be a subordinate goal_ at least in
the early stages of a' cadet's indoctrination. English...
commentators, in discussingtraining and career develop-

ment in reference to cadets,..recommended that initial

training -not be 'devoted to predominately classroom

work and that assignments' not be primarily routine in

nature.

Although. only abOut nineteen departments cur- .

rently require that cadets attend college classes, the .

President's Commission has strongly recommended

that, all cadets be required 'to attend a college Or
University on a full-time basis. WideSpread combining

of college education with the traditional cadet system

may well provide the ,kind of inducement needed to

attract and hold qualified young people in the police

service. The law enforcement program direttor can

accelerate this trend by actively promoting cadet

Systems among local law enforcement officials. Some

of the more commonly cited advantages of the cadet

system are

1. It attracts and recruits young men and. women

before they are committed to other occupations..
2; Long probatiOn periods are, in effect; provided

by the cadet system. Potential policemen are ob-
served for several years rather than the one-year
probationary period normally established.

3. Longer training periods are, provided.. The

. cadet can and should actually be in training for
police Service throughout his cadet career.

4. Regular sworn personnel are released from
clerical and routine duties for assignment to basic

polite functions when.cadets.are available.
.5. When combined with a college program, the

cadet system, will produte, at twenty-one years of

'age a candidate for police service who, has not,only
received training, experience,' and education, but
has been ,closely observed over a period of years for

defects in character Or attitude that would adversely
affect his performance as a policeman.

1t4
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9 Program Information.
Targets and Techniques

Program information and public relations for a new
educational offering must be an essential part of
planning and organization. Since. many new occu-
pational programs are deYeloping in community
colleges, they muSt' be continually explained; pro-
moted, and publicized to the community and to the
edticational system. Public relations and promotion
is a never- ending process of education aimed at win -
ning'' the acceptance, approval, and support of the

. police profession and the total community. It is

particularly important that potential police students.
become aware of the law enforcement program so
that 'they may avail themselves of its opportunities.
Following are some suggested methods of public
relations and promotion that have been successfully
used in -developing occupational programs. in the.
community college.

BROCHURES

excellent attention-getters far the. police .program,
and it is surprising that this technique is not more
frequently emploYed. Items of 'police equipment
effectively presented are apprOpriate fdr use on the-'
college campus,in the high schools, and in the corn-

. Munity. Next in appeal to actual exhibit's of equip,
merit are attractive and interesting school bulletin
.boards. Colorful posters and bUlletin board displays
can serve the, dual purpose's of stimulating police
recruitment and promoting the college program..
CoOperative displays, and :exhibits, cosponsored by
police agencies- ,and the community college laW
.enforcement program are frequently .successful and ,

should be considered by the program director:

PROFESSIONAL MEETINGS

An attractivebroChure is an essentiallool fof the dis-
sernination of information to students, parents,.
,police officials,. guidance counselors, and other
;personS interested in "the law enforcement prograrn.
It should contain. information dealing with thescope

".of the ,program, various career opPortunities; em-
ployment standards, and the challenge of modern.
police service. Additionally, the brochure- should
give specific information concerning the nature of
the law enforcement program; types of courses
offered, and some explanation' of the course objec.-,
fives.: Pictures of students and police officers in..the
classroom or crime laboratory will stimulate interest
and help to describe the program. The theme of thP
brochure should be the 'advantages of a law enfOrCe-
ment career and should not be cOnfined to a simple
expositionof program content and entrance require-
ments. Quality photographs. or drawingS that support
the career thenie should be used whenever pOsSible.

If scholafshipi or other financial aids' are avail-
able through the:community, college or outside
sources, refer to these sources in the'brochure. Col-
lege fees, Where. required, will also be of interest to
potential students and their parents.

DISPLAYS

Various kinds of school or commertial displays are

In most areas established law enforcement organiza-
tions hold regular meetings of varying degrees of
foriality. Such meetings and related social aCtivi-
ties provide "the program director with one of his
most, valuable opPorturiities to develop Close working
relationships with law enforcement administrators-.
and,' in some Cases, line 'personnel. Whether or not
the director appears on the formal program" he will
Want to attend on every occasion the meetings held

'included
various police.groUps. Sufficient` funds should be

included in the program budget to permit travel
involved in such attendance. ..

The community college should not overlook the
possibility of 'hosting. professional meetings to give
law', nforCerrient personnel an opportunity to visit
the college facilities and meet with, police program
staff. Such visits also permit police 'administrators- to.
meet with students to, discuss` employment possibil-.
ities and other matters of mutual'interest,

COMMUNITY. COLLEGE *PAPER

Most collegescommunity . have a periodical for
.

publishing news items concerning curricular activi-
fiesand other eVents..Not only can this medium pro,.
*mote the police program within thecollege, but also
within, the community: The potential of

Manyrecruitment should not be ignored. Marry students
enrolled in'other programs rrtay, be dissatisfied with
their major and will consider transfer into the police
program when they become aware its opportunities.
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LOCAL NEWS MEDIA'
The local newspaper, radio, and television stations
are usually interested in receiving news and pictures
(*occupational program activities, and this is espec-
ially true of police programs, which havea great deal
of public interest If the College has a public relations
director, he should be furnished with materials and
_information for this kind of publicity. The program
director and his staff can expect to receive requests:

. for television interviews,, ranging from short news
spots to participation in public information panel
shows. Each exposure wilt benefit the laW, enforce-
ment program and the college as, well if properly
handled.

FIELD TRIPS

Field trips to police agencies and criminal justice
organizations are an effective way of exposing stu4
dents to.the.professionAl field and introducing them
to criminal justice personnel, Such trips supplement
and enrich regular classroom instruction and should
be designed primarily as learning experiencesfor the
student, without Overlooking the program publicity
benefits. The. instructor:supervising the field trips
should see that students present themselves in a pro-
fesSional and businesslike manner.

OTHER ACTIVITIES
The program director and faculty should he con-
stantly alert to other public-information activities that
help Publicize the law enforcement profession and
the education program. Membership in, or appear-
ance on the programs of civic organizations
enable the program staff topresent valuable informa-
tion to influential citizens of the community. The
public information focUS should combine emphasis
On the advantages and challenges of careers in
modern law enforcement with, the importance of "
adequate educational preparation.



Law 'enforcenientis currently, undergoing changes
that are reflected in the needs of its personnel. at all

levels of assignmentand responsibility. It is essential,
therefore, that the community college administration
provide for continuous evaluation of the law enforce-

ment education program, This information can'be
used to modify and iMprove the program, as well a ..

to measure and publicize. the .achievements of the
community college and its graduates. The adininistra-
tion Should continually evaluate the program to

deterMine:
1. The quality of the prograin in terms:of OcCupa-

,tional ability,-concerits, knowledge, and understand-

ing of facts and principles basic - to the work. be

done and the occupational attitude and interests Of,

students who have been ,enrolled
`2. The availability of the program to all.students

and members of law enforeement agencies who have .

shown interest and ability to progressto their higheit

'Potential in their careers
`3. TheadequaCy of the professional course offer-

ings; curriculum maturity must be provided for and,'

in fact, anticipated
4: The extent to which the program provides for

the needs of the. students, particularly light of

increased eMphasis on improved police training
S. The effectiveness of the teaching methods

currently used
6. The effitiency of learning either, through labo-.

ratory or .on-the-job and classroom instruction..

7. -The accuracy of ,follow-uP records of all

graduates.

The preparation of students*for employment by:
police agenties is a basic purpose of the program.
The quality and miantity of gradUates who enter and

are successftil in police careers jt.a primary criterion

in evaluating the eduCational program.law enforce.:.:
Merit agenCies, throUgh the adVisory cOMMittee, will
be 'partitularly interested-. in. students or graduates*

who enter-police service and attribute their jokcsatis,

_faction and success to their community college edu.,.

cation. Anci her major purpose of the program is the
professional development and intellectual. Omula;
tion. of persOnnel already emPloYed in police agen-.,
-cies whose formal education- has not kelif pace with

the demands :made upon police OffiCers today'S

society.

Employers. should be periodically interviewed ,o;
gain information regarding the preparation .ind.edu-:

cationa .
background .of ,graduates: Within .a reason -:

able length of time after graduation, graduates

-should be asked for an objective-evaluation of their
educational program. Only, through' this means can

the community college adminikratiOn accurately..

determi;le its success in occupational :education:.
. .

Usually* program eValUatiOn isdirected by the
administration of the community ccillege. Many states

provide ..state department of edUcatiOn 'Consultants*

for this purpose. Regionat accrediting associations
.

also are interested in.program evaluation. . f

In evaluating specific couites, attention should be

given to the variations in students' employment, the .

demand for- courses by pa-.tirne,.students., and the
recornmendationS of the advisory. committee for'.
changes in the Course. structure. All; short courses or
adult andcontinuing education programs should be

evaluated by the faculty, students; and participants.
.immediately. after each course :is completed.

Some community -college 'faculty members feel
the success of their. program is determined by .the
numbeof graduates Who transfer to -four-year insti-,
tution. This can be an erroneous evaltiation
ure. Although the comthunity college. should
courage each student to continue his,education in
some form, the success Of the occupational.program
should.not be measured by the number transfer:

If a follow-uP study of graduates shoWs a large.num-
ber are transferring; the :curriculum should be re-
Viewed to insure that students are receiving the

necessary background to permit a minimum loss o
transfer credits.

periodic'evaluation of the f,:lcuity should be'made
in relation. to their *continued professional- growth,;
their 'interest in the problems of their field, and an
awareness of current edacational, career, and tech-.
nical .problems of the police services, Faculty mein:

bees should be encouraged to participate in profeS-,

signal educational associations as well as law
enforcement association....

,. , .



11 Resources for Assistance in

PPogram Developing

The International Association of Chiefs of 'Police 'is '. There are other agencies that have materials

. 'a professional organization which provides assist- available and whose interests pertain to both police

ance to the, nation's police ,detiartments through education and. Oolice training. These groups are

many services rendered by its staff of consultants. In .briefly described below:

.1964, through a Forcl. Foundation grant, the IACP

undertook the task ofencouragingsreaterinterest in

law enforceinent education on the part ofcommunity''

colleges and universities. SirnultaneouMy, efforts

were increased to involve police executives with-
their .local institutions of higher learning through a

variety of techniques; ,ranging 'from. attendance at
campus-based .executive development courses: to

Serving on the college'S- law enforcement adVisory.

committee. Under: the Ford Foundation. grant, this

full-time staff effort on the part of IACP: has beep

continuing to insure the availability Of law enforce-
.

ment education throughout the country. The IACP
Directory of ,College Poke: Sgence Prograrn, a
complete - information inventory, is 'published an-

nt ally
nanci'made.

available to departments of educa-

tion ad'high school cOOnselOrs, as well as colleges.
and other interested agencies and

The Office-of Law'Enforceinent Assistance (U. S.

Department of Justiee), dining 1966.67, awarded a

limited number developinental grants to a:it'll;
.munitrcolleges. and universities intereited in, pro-

viding law ..)9forcement education programs. These'

grants were to further encourage progress in police.
education and were Orimarily aimed at geographic .

, areas previously 'unserve d by such ...specialiied .

programs.

The Education and Training SettiOn" (International
Association of Chiefs of Police) was "formally.estah%
lished in 1967 to proOde fOr the profesSiorial,needs:

Of thoSe Members concernedWith.both formal edu-

Cational programs and'.various levelS of Police:
training, .

The International Assotiatio. of Police -Prokssors
was established in 1963 tdencourage communica-
tion among academic personnel concerned with the
emerging police. profession, and its 'relationship t(i

,higher*education.
tainbda Alpha Epsilon, 'the, wla enforce-

Ment fraternity, was formed in San Jo, California, '
in 1937. Membership is, open to preservice,students
enrolled in college programs, as well as to in-seivice

..personnel. There are now a number of chapters
located across; the. ,COUritry in conjunction' with..
college laW enforcement prograMs. .

International AssociatiOn of Chiefi of POliCe

1319 Eighteenth N W.
. .

Washington,D. C. 20036
American Association of Junior Colleges'
1315 Sixteenth Street, KW.

.... Washington, D. C: 24)036

InternatiOnal Association of Police Professors
Department of Police ScienCe

. The State UnhersitY of New Wyk
Farmingdale,. Long Island, New York 11735

Lambda Alpha Epsilon
Office of the crarid Chapter
Post Officetiox 2049
Sacramento, California 9581tY

The-American Associationofjunior.Collegei con=
.

tinues reinforCe the IACP effort by offering:con-
gultative,serViCes to *community colleges, as well as

to .universIties interested in offering upper' division
study fcir transfer students. The Kellogg FoOndation

Grant to. AMC his enabled that associationto estab-

lish a..national law enforcement `adviSory council

and develop this publication, which is the first of a

series in the'public service field. The Association has

. *identified several `outstanding police eduCation

grams and program directors across the country. By

requesting assistance fromtheAssOciation, interested

adrninistrators may Secure' names of consultants who

are qualified to offer' assistance. in curriculum, facili-,

ties, and program'development..



POLICE SCIENCE DEGREE
PROGRAMS AVAILABLE IN THE
UNITED STATES AND OUTLYING AREAS

ALABAMA
Jefferion State Junior College

ALASKA
Anchorage Community College, University of Alaska

ARIZONA :

: . Arizona, University of
.Central Arizcina College

,COchise College.
' Glendale Community College...

Northern Arizona University
PhOenix College

CALIFORNIA
Allan Hancock College
Antelope Valley College
Bakersfield College
Cabrillo College
California State sCuilege at Long lieaCh
California State College at, Los Angeles
California, University of .

Cerritos College
ChabOt College:
Chaffey College
Citrus College
College of. the DeSert
College of the Redwoods
Compton College
Contra Costa College
DeAnza College
,Diablo Valley 'College
East Los Angeles College.
El. Camino Junior College
Foothill College
Presno City .C.ol lege
Fresno State College
Fullerton Junior College
"Gavilan College
Glendale College
Grossmont College
Hartnell College
Imperial Valley College
Long Beach City College
Los 'Angeles City College

Los Angeles Harbor College
Los.'A.ngeles Valley College
Marin, College of
MerrittCollege

.Mira CoSta College
Modesto Juni& College
Monterey Peninsula College
Mount San Antonio College
Orange Coast College
'Palo Verde College
Pasadena City College
F'eralta Junior College District

'Rio Hondo:Junior College
Riverside City 'College

Sacramento City College
. Sacramento State College

San Bernardino Valley Junior College
San Diego City College .

San Francisco, City College of
San Joaquin Delta Junior College
San Jose City College
San Jose State C011ege
San Mateo, College of
Santa Ana College
'Santa Barbara City. College
Santa Monica City College.

.Santa Rosa Junior College.
Sequioais, College of the.
Shasta College
Sierra College
Solano College
SOuthern California, University of
Southwestern College
Ventura. College
Weit Valley College

COLORADO
Arapahoe Junior College
"Metropolitan State College
Trinidad State Junior College

CONNECTICUT..
Manchester CoMmunity College
New Haven College

DISTRICT OF COLUMBIA
American University.

FLORIDA
Central Florida JuniOr College
Daytona Beach Junior College
Edison Junior College
Florida Ju lior.College at Jacksonville; The
.Florida Keys Junior College
Florida State University
Junior College of BroWard County
Miami -Dade Junior College
Palm Beach Junior College
Pensacola Junior College
St. Petersburg Jiinipr College
Tallahassee. JUnior College-
Valencia Jimior 'College

GEORGIA
Albany Junior College.
Armstrong State' College
Georgia State College,'
DeKalb College
University of Georgia

'HAWAII
Honolulu Community College

IDAHO
. .

Boise College
College of Southern Idaho,

ILLINOIS
Loop Junior College, The
Southern Illinois University
Triton College s . .
University of Illinois at Chicago. Circle
William Rainey Harper 'College

INDIANA
Indiana University
University of ,Evansville

IOWA
Area Ten CoMmunity College
knya: Western Community College..;
SoUtheastern Iowa AreaCommunity Col
UniVersity of Iowa

KANSAS
Allen.COunty Community Junior. College
Cowley County ComMunity Junior Colle
utchinson Community Junior College
Wichita State University.

KENTUCKY ,

Eastern Kentkky. University

LOUISIANA
Loyola University

MARYLAND
Baltimore JuniOrCollege
Essex Comrnunity College
Montgomery Junior College

MASSACHUSETTS,
Cape Cod Community,College
Mount WachUsett CommuniN College
Northeastern University

MICHIGAN
Delta. College
Flint CoMmunitY Junibr College
Grand' Rapids Junior College:
Henry.FordCommunity College ,

Lansing Community College
Michigan State University
Oakland Community College
Port Huron Junior College
St.Clair County Community College
Schoolcraft College
Wayne State University.

MINNESOTA
University of MinneSota

MISSISSIPPI .

University of Mississippi

MISSOURI

.1,

.

Central Missouri State College
Junior College District of SL Louis; The
: 'Available at the following locations:

Florissant Valley Community Col



Forest Park Community College
Meramec Community College

Metropolitan junior College District of Kansas City
University of Missouri

NEBRASKA
Municipal University of Omaha

NEVADA
Nevada Southern University

. Nevada Technical Institute

NEW JERSEY
Ocean County College
Rider College .

Rutgers, The State University

NEW MEXICO
New Mexico State University

NEW YORK
Brooklyn College
Elmira College
Erie County Technical Institute
John Jay College of Criminal Justice

(City University of 'New York)
Monroe Community College
New York State University (Albany)
New York University
Onondaga Community College
State University of New York (Albany)
State University of New York

(Farmingdale, Long Island)
Suffolk County Community College
Westchester Community College

NORTH CAROLINA
. Central Piedmont Community College

NORTH DAKOTA
Minot State College

OHIO
Cuyahoga Community College
Kent State University
Lorain County Community College
Muskingum Area Joint Vocational Seim! District

and Technical Center'
University of Cincinnati
University of Dayton
Youngstown University

OKLAHOMA* .

University of Oklahoma,The
University of Tulsa, The

OREGON
Blue Mountain Community College
Clatsop Community College
Lane Community College
Portland State College
Southern Oregon College
Treasure Valley Community College

Umpqua Community College

PENNSYLVANIA
Bucks County Community College
Community College of Allegheny County
Harrisburg Area Community College
Indiana Univeisity of Pennsylvania
Lehigh County Community College
Montgomery County Community College
Pennsylvania State University
Temple University Communitytollege
York Junior College

RHODE ISLAND
Bryant College

TENNESSEE
Memphis State University

TEXAS
. Central Texas Wiese

El Centro College
(Dallas County Junior College District)

Grayson County College
Odessa College

. Sam Houston State College
San Jacinto College
South Texas Junior College
Tarrant County Junior College District
Texarkana College

UTAH
College of Southern'Utah
Weber State College

VIRGINIA
Northern Virginia Community College
Richmond Professional Institute '
Virginia Western Community College

. WASHINGTON
Bellevue Community College
Clark College
Highline College
Seattle Community College
Shoreline Community College
Washington State University

WISCONSIN
Kenosha Technical Institute
Milwaukee Institute of Technology

WYOMING
Casper College

3
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U. S. OUTLYING POSSESSIONS

GUAM
College of Guam

VIRGIN ISLANDS
College of the Virgin Islands



APPENDIX A

SUGGESTED INITIAL INVENTORY FOR
THE ELEMENTARY INSTRUCTIONAL
CRIME LABORATORY .

EQUIPMENT$2,1411.00
Steroscopic. wide-field microscope with 'pillar

stand, weighted base, and illumingtor. Eyepieces,
paired 1,0X and 15XObjectives, paired,.parfocal
1.0X, 3.0X and 6.0X.

Pacemaker Crown Graphic camera, .4x5, with
accessories . 1

Polaroid Land film hokler for Crown Graphic
camera . ,

Tripod, for 4x5 Crown Graphic camera
Enlarger,. 4x5, with timer and 135mm f4.5 lenS....,
Trimming board, 24" x 24", for photographic paper.
Electric print dryer, drum, variable speed, high,

volume ,

Interval timers; film developing ,

Tanks, film developing, stainless steel, water jacket,
with floating lids am:light covers' 2.

Enlarger easel, up to 16g20 capacity I
Tray, printing 11"x 14"
Tray, printing 20"`x 24' ,

Tray, printing 16,"x 20" . 4.

Film hangers, 4x5 24
Ultraviolet "black light" kit, portable, with marking:'

powders and dyet. ;
Iodine fuming kit, portable 1

Iodine fuming kit, electric 1

Light unit; portable , l'
. Casting kit, moulage . 1 ;
Casting kit, plaster'and.silicon rubber 1

Latent fingerprint powder kit. . 1

Latent fingerprint ,kit, aerosol 1,

'Latent fingerprint brushes, assorted ..... . . ..... ...... ., 24

Latent fingerprint kit, magnetic with 4 oz. extra . .

powder . 1

Fingerprint patterns, enlarged, set of seven. . 1

Bullet model,, enlarged . .1

Vacuum filter, fabric sweeping 1

Anscomatic film tank
Polycontrast filter kit A 1

Thermometer, photographic ." ..2

SUPPLIES-1/70.W .:

PART IPhotographic Supplies Quantity, .,

Paper, enlarging, Kodak Pdlycontiastf, 8x10;SW .... 1,000 ;

Paper, enlarging, Kodak Polycontrast N, 11x14, DW.. : 100

Paper, enlarging, Kodak Polycontrast N, 16x20 .50

Film, 4x5, Kodak Royal Pan. . 400
Film, 4x5, Kodak Infrared 50
Film, 35mm, Kodachrome X, 20 Fxp. , 12

Flashbulbs. #5 , ,.12 ctn. '

Photo mounting boards 16x20 50

Kodak blotting paper . 125

7=11MOINNII.).11110.",..

. ,

25
10

5
5
6
5
5

-. 1

2
..

1 ea.

Kodak Dektol Developer, 1 gal. can ,
Kodak DK-60a Developer, 1 gal. Can .

UFG Developer, 1 qt.. ,

UFG Replenisher, 1 qt.
,

Kodak. Rapid Fix, 5 gal ,

Photo Flo, Kodak, 16 oz
Kodak Hypo Cleating

Quantity
Acetic Acid, 1 gal . ,

Pakasol .
Kodak Polycontrast Filter Kit A
'Miscellaneous expense fund $100

- .' . Subtotal $507.80

PART IILaboratory Supplies
QuantitY .

Dies, figures, steel,.'/4" 1 set
:1 setDishes, Stender 60mm.

1 .Burettes; automatic zero
1 Burner, Bunsen

Forceps, dissecting
. Forceps, dissecting

2

3
2

. . 10

Forceps, a issecting
Dissecting 4et ,
Filter paper, Whatman No. 1 , .1 pack
Funhel, short stem
Funnel, short Stem 3

Rod, Stirring, glass . , '12.
Labels, gummed, rectangular 72x40 2 ctn.
Labels, gummed, rectangular 30x24 .... 2 ctn.
Label Coating; clear .. .. 2 cans

500
. 2
24
48.f

Marking tags, white
Measuring tape, steel, 100 ft .. . ... . .

Needles, dissecting
Pipettes, dropping.
Plate color reaction

.Plate, color .reaction
Spoonula
Support,lest tube
Support
Support ring . , 2
Test 'tube, 25x150mrri
Test tube, 13x100mni.' 50
Tubes, culture, with.screw top. , 10 .

.Tubes, culture, with .. . . . .. . . 10

2 Thermometer ' .1

Thermometer ;, ', . 1

Wire gauze' square 6
Wire; gaiize square ;
Beakers, 1000 ml- (low form)": .;

Beakers, 100 mi. (lOw. form). : 4.

Beakers, 250 ml. (low form) 8
Beakers, 50 ml. (low form) 10
Beakers; '600 inl. (tall form); . 2

Beakers, 400 ml. '(tat( form) , 4
Beakers, .200 ml. (tall form)
Beakers,'500 ml. (conical)
Beakers, 250 MI. (conical). . ; .. .

Beakers, 125 ml. (conical)
Bottles, round, narrow mouth, screw cap, 32 oz.... 12



I I

Bottles, round, narrow mouth, screw cap, 1 6 oz 24 INFORMATION

Bottles, dropping, oval, amber 1 2 Books

Pipettes, screw cap 4nd nipple 12 Kirk, Pau' I CRIME tNVESTIGATION, 1960, Inter-Science
Brush, cylindrical 4

,

PubIusher, New York
S Corks, 'tX Quality e 1 00 Kirk, Paul L and Bradford, Lowell W , THE CRIME LAB-

Cylinders, graduated, 500 ml I ORATORY, 1965, Charles C Thomas, Springfield,
Cylinders, graduated, 100 ml 2 Illinois
Cylinders, graduated, 50 ml 1 O'Hara, Charles E and Osterburg, James W , AN INTRO-

Acetaldehyde 1 00 g DUCTION TO CRIMINALISTICS, 1960, Macmillan

Acetone ,
. 2 Pt Company, New York

Acetic Acid-Hydrogen Peroxide 2 qt These books deal with the operating crime laboratory, but

Acetic Acid, Glacial - I pt portEons are useful in the development of the instructional

.4 Ammonium Hydroxide 1 Pt facility
Ammonium Sulfide 1 Pt Other
5-AminQ-2, 3 dihydro-1 , 4 phthalazinedione 5 g Luther M Oey, Consultant, Law Enforcement Photography,
Benzen I 2 Pt

Benz,dine Base .. 25 g
Eastman Kodak Company,, 343 State Street, Rochester,

, ., , New York 1 4650 (fQr information açd assistance in
photographit problems and darkroom construction)

CalciumChloride
Cobalt Acetate j

1/4 lb SUPPLIES AND EQUIPMENT
Cupric Ammnium Chloride V lb General Police Equipment and Supplies
Congo Red Paper 1 doz

D h I
1/ lb

Crrrmnal Research Products, Conshohocken, Pennsylvania

EtlAkoI igal Faurot, Inc , 299 Broacway, New York, New York 10007

lormaldehyde 1 pt
George F Cake Company, P 0 BoX 649, Berkeley,

Acid Solution 1% 32 oz California

Acid Solufton 16 oz
Kyokuto Kosan Company, Ltd , Kinman Building,

42 1-Chomo, Kanda Jimbo-Cho, Chiyoda Ku,
Hydrogen Peroxide 6 Pt

Methanol I gal
Nitric Acid Solution 10% 32 oz

Tokyo, Japan
MacDonell Associates, Post Offce Box 111 1, Corning,

&r LL I 1

a-iapiiuiyiamine 4 IU OZ
NewYork

p

P1 t cene 3 lb
Sirchie Fingerprint Laboratories, Inc , BerIfl, New jersey

Phenolphthalcin Paper 1 doz W S Darley & Coiipany, 2000 Anderson Drive, Melrose

Phenolphthatcin Reagent Solution 32 oz Park, Illinois 60160

Phenolphthalcin , ,

1/4 lb Darkroom Equ'pment
P, P'Benzylidenebis g Burke & James, Inc , 321 S Wabash Avenue, Chicago,,

c Silver Nitrate ¼ lb

Sulfanihc Acid , 1 6 oZ
Illinois

Calumet Manufacturing Company, 6550 North Clark
Sulfuric Acid (concentrated) 1 amp str, Chicago, illinois
Sodium Perborate Anhyd 1/2 lb Eastman Kodak Company 343 State Street, Rochester,
Sodium Carbonate Anhyd ., 1 lb New York
Sodium Acetate .. , 1 lb

Selenous Acid 25 g Photographic and Darkroom Supplies

Vanilhn ,
100 g Can generally be most economically obtained from local

I Sub-total $271 66 reources or from large national discount houses advertising

4 .
in popular photography publications available on most
newsstands

APPENDIX B Laboratory Equipment
From normal school and college laboratory suppliers Fot

SOURCES OF ELEMENTARY CRIME speiaI instrumentation

LABORATORY INFORMATION,
Bausch and Lomb Optical Company, 635 St Paul Street,

SUPPLIES AND EOU'PMENT
Rochester, New York 146a2

Linitron Instrument Company, 6 Needham Street,

The following list of sources, while certainly riot complete,
Newton Highlands, Massachusetts

wifl assist in planning and equ,ppingthetypeofelemeritary
Laboratory Supplies

crime laboratory discussed in Chapter 6 Most of the s1p- From nornial school and college laboratory suppliers
pliers and manufacturers listed will furnish catalogs and Specially prepared kits can be obtained from the general

listed 35
price lists that are often very useful in the planning process police suppliers above

F
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